Abstract. In order to understand the job expectation and its influencing factors of pediatric medical students in Tianjin, and provide pertinent suggestions accordingly. We conducted statistical analysis of questionnaires. Logistic regression analysis showed that the intrinsic value factor, stability factor, education degree and future intention were the factors influencing the job expectation of pediatric medical students. And we make analysis on the reasons, thus putting forward the improvement strategy, such as Hospital and related government departments should integrate pediatric medical resources, improve the management system of pediatricians and improve the attractiveness of pediatric medical professions. Medical colleges and universities use their own teaching advantages to set up relevant courses for the work value of pediatric medical services, and improve the sense of professional honor for pediatric medical students.
Introduction
Due to the "high risk, high difficulty, great intensity, low income" nature of work of pediatricians and the particularity of their patients, the brain drain of pediatricians, which is obviously not attractive enough, becomes more and more serious [1] .On December 27, 2015, the standing committee of the National People's Congress deliberated and passed the revised population and family planning law, indicating that the universal two-child policy will come into effect on January 1,2016.Besides,in the face of the current serious shortage of pediatric doctors and the shortage of pediatric medical resources in China [2] , the implementation of the "comprehensive two-child policy" will directly lead to increased pressure on pediatricians, and at the same time is a new challenge to the shortage of medical and health service resources. Job expectancy refers to the individual's desire and yearning and is a belief and attitude towards career [3] .The study of occupational expectation can provide some reference for the potential supply capacity of pediatricians. Of this study is based on "comprehensive two children" policy leads to the shortage of "pediatrician" under the background, through understanding of Tianjin pediatric medical students in the direction of clinical medicine specialty in their employment expectations of future status, find out pediatric medical students career expectations influence factors, guide the pediatrician set up the correct career expectations and help them make a rational choice, to ease the shortage of "pediatrician" status to provide relevant suggestion.
Objects and Methods

Research object
Using the method of simple random sampling, the one-to-one interview questionnaire survey was conducted on pediatric students majoring in clinical medicine in Tianjin medical university. A total of 120 questionnaires were issued, 107 of which were valid, and the effective rate was 89.2%.
Research method
Literature review and questionnaire were used. Literature review was conducted on the occupational expectation measurement indicators of doctors, and the occupational expectation scale conforming to the pediatric direction of medical students was constructed. The questionnaire was designed by researchers themselves, including four dimensions of occupational expectation: F1 prestige and status, F2 stability, F3 intrinsic value, F4 extrinsic value, and two major parts of social demographic information. The Cronbach alpha reliability coefficient of the four scales of prestige and status, stability, intrinsic value and extrinsic value in the questionnaire design career expectation scale was 0.884, 0.649, 0.853 and 0.854 respectively, and the internal consistency test of the total table was 0.912.The results of the validation test showed that the data matrix KMO=0.862 and the significance level of the bartlett sphericity test (chi-square =1049.327, P<0.05).
Statistic analysis
Epi Data 3.0 software was used to input, check and sort out the Data, and STATA 13.1 software was used for statistical analysis. Using exploratory factor analysis data to generate relevant occupational expectation factors, Ordinal Logistic regression model was established to explore the influence of occupational expectation of pediatricians in Tianjin on their job prospects and the degree of influence.
Result and Analysis
Social demographic information of the respondents
Among the 107 respondents, the average age was 21.0 + 2.5 years old, among which the minimum age was 17 years old, the maximum age was 32 years old, 49 males (45.8%) and 58 females (54.2%).There are 64 only children, accounting for 59.8%.Eighty-four (78.5%) of those with bachelor's degree or junior college degree and 23 (21.5%) of those with master's degree or above received education. There are 9 people (8.4%) who live on 800 yuan or less, 33 (30.8%) who live on 801-1000 yuan, 57 (53.3%) who live on 1001-1500 yuan, and 8 (7.5%) who live on 1,500 yuan or more. Those who had done part-time jobs related to their majors accounted for 2.8%. Fifty-four (50.5%) intend to work after graduation, and 53 (49.6%) intend to study or go abroad.
Career expectation analysis of pediatric medical students in Tianjin
Likert 5-point scale was used to design the scale of career expectation. The scale was rated from 0 to 4 points according to the successively increasing degree of importance. Among them, 5 items of prestige and status scored 20 points, 3 items of stability scored 12 points, 5 items of intrinsic value scored 20 points, and 4 items of extrinsic value scored 16 points. The four dimensions of the occupational expectation scale were divided into three grades according to the scale of percentage, 0~60 was classified as poor, 61~85 as medium, and 86~100 as good [4] .There were 50 people (46.7%), 48 people (44.9%) and 9 people (8.4%) with poor reputation and status, medium and good respectively and 20 people with poor stability dimension (18.7%), 65 people with poor stability dimension (60.7%), 22 people with good stability dimension (20.6%), and 30 people with poor intrinsic value dimension, 61 people with good intrinsic value and 16 people with good intrinsic value. In the external value dimension, the bad, medium and the good account for 16.8%, 51.4% and 31.8% respectively. Exploratory factor analysis was carried out on the occupational expectation scale. After rotation, four factors with characteristic roots greater than 1 were proposed in total. The cumulative contribution rate of variance was 98.4%.Factor loading was above 0.40, and consistency test results of all factor items were above 0.65.Factor 1 is prestige factor, Factor 2 is intrinsic value factor, Factor 3 is extrinsic value factor and Factor 4 is stability factor. See table 1. 
Multivariate analysis of job expectation of pediatric medical students in Tianjin
The job search expectation status of pediatric medical students in Tianjin was taken as the dependent variable Y, and the order multi-classification Logistic regression analysis was conducted with prestige and status factors, stability factors, intrinsic value factors, extrinsic value factors, whether they are only children, education degree, and future intention as independent variables. The results showed that intrinsic value factor, stability factor, education degree, and future career expectation of pediatric medical students were affected. Under the control of other variables, for every unit increase in intrinsic value factor, pediatric medical students are 1.774 times more likely to have higher job expectation. There was a negative correlation between stability factor and job expectation of pediatric medical students. The job expectation of pediatric medical students with bachelor's degree or college degree is 1.254 times higher than that of those with graduate degree or above. The job expectation of pediatric medical students who plan to work is 2.363 times higher than that of those who plan to continue their study or study abroad. See table 3. 
Discussion and Suggestions
The result shows that the expectation of pediatric medical students in Tianjin to apply for a job is poorer, the vast majority of the pediatric medical students' job expectations are in the general and poor state, this may be due to the particularity of patients that a pediatrician must face, the heavy work and high risk, low rate of return [5] [6] , causing pediatrician industry satisfaction generally [7] , which affects pediatric medical students poor job expectations. In addition, the survey showed that pediatric medical students had little contact with professional work during school, which also confirmed the lack of attention of pediatric medical students in career planning and expectation. Male students' expectation of job hunting is better than female students, which may be the reason that male students are more inclined to meet challenges in work, while female students are more sensitive and conservative in making choices, which is consistent with the gender difference that liu chunxiang et al. have concluded in their research on career expectation [8] .The expectation of high monthly cost of living in the pediatric medical students to apply for a job than those students monthly cost of living is low, it may be the students with high cost of living own better family economic conditions and the life work of contact, more social capital and job opportunity lead to high expectations, so the formation of students' career expectations is to a large extent influenced by family background and economic status [8] .
Bachelor degree or junior college of pediatric medical students' expectations for employment is higher than the students graduate and above (OR = 3.318), and this may be due to the low degree students of choosing work are narrower than the higher ones. On the one hand, the number of bachelor degree or junior college students is more than graduate students, and competitive pressure is relatively large. On the other hand, graduate students or above who has higher education degree have a competitive advantage, so the bachelor degree or junior college students have larger relative attention and expectation, this has to do with Chen Jing and others in the study of record of formal schooling is the factors affecting career expectations [3] .Pediatric medical students who intend to work in the future have higher job-hunting expectations than those who continue to study or go abroad for further study (OR =2.356), which may be because the students who are going to work have higher job demands and expectations, while the students who continue to study or go abroad pay more attention to the study of professional knowledge and technology. The higher the intrinsic value is, the higher the career expectation of pediatric medical students will be (OR=1.765),which indicates that today's medical students are more rational in choosing careers and pay attention to their own interests, professional counterparts and the intrinsic value of careers, rather than blindly pursuing prestige status with ideal colors and external material factors [3, 9] .Stability is negatively related to the pediatric medical students' career expectation(OR = 0.538),which refers to the professional stability, unit in a big city, health care, pension and housing fund, the lower of them the higher job expectations, this could be due to the comprehensive pediatricians' low wages [10] ,high housing prices in Tianjin and life pressure lead pediatric medical students employment expectations is not high.
To sum up, hospitals and relevant government departments should integrate pediatric medical resources, improve the management system of pediatricians and increase the remuneration of pediatricians [11] ,improve the relationship between pediatricians and patients, safeguard the rights of pediatricians, improve the imbalance between pediatricians' pay and return [12] ,and improve the attractiveness of pediatric medical posts [13] .Objective evaluation of pediatric medical services is made by means of modern news media and other media, so as to guide the society to correctly examine the relationship between pediatricians and patients [14] ,and let the public understand the hard work and difficulty of pediatricians. Medical colleges and universities should resume the construction of undergraduate pediatrics medicine related majors [15] , strengthen the cultivation of master talents for pediatrics medicine majors, fundamentally solve the current situation of insufficient pediatricians, and provide professional talents for pediatrics medical services to the greatest extent. By taking advantage of their own teaching advantages, relevant courses of pediatric medical service work value are set up to improve the professional sense of honor of pediatric medical students, provide internship opportunities for students, enable them to know more about pediatric medical service work, and enhance their job-seeking expectations. In addition, the government, hospitals and medical colleges can jointly help pediatrics medical students with excellent academic performance and financial difficulties, provide practical help in relevant life as well as study, and attract and train pediatric professionals, so as to achieve a win-win situation.
